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日本型福祉国家としての日本の経営と移転可能性
Japanese Type of Management Behind Japanese Style of Welfare




Transferability of “ Japanese Management” to foreign countries has become a far ovate topic of
discussion with expansion of foreign direct investment (FDI, DIA) from Japan. The global
competitiveness of a Japanese enterprise largely depends on so-called “ Japanese Management”.
Its transferability must be the concern for most Japanese corporations at the wake of appreciation
of the yen and rising labor cost of the country. 
Possible success in overseas operations by the Japanese companies all depends on trade-off
between locally available low labor cost and successful transferability of the Japanese way of
management.
This paper discusses first the transition process to be followed by development of the Japanese
enterprise and clarification of its background. Aggressive overseas deployment by Japanese
corporations at large necessitates transferability of the Japanese management all the more. The
paper then takes up break-down of the Japanese management, clarifying how the system has come
into being. The feature of the Japanese management has manifested itself throughout the period of
post-war democratization down to the rapid economic growth. It now puts Japan as a welfare
nation and the management style at stake. The paper intends to analyze the reason why it is so,
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